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Session Objectives

ÅTo better understand the demographics of 
the security risk management profession

ÅTo determine what respondents have 
learned, and how they continue to learn, 
about security risk management

ÅTo provide a more accurate understanding 
of requirements for future training and 
educational programs



About The Survey

ÅSARMA conducted the survey of security risk 
management professionals between March 2-9, 
2009 

ÅOver 1540 survey invitations were sent out

ÅSurveys contained questions about:
ïIndividual characteristics

ïEducation and training

ïCareer satisfaction and security

ÅThe survey was completely anonymous



About the Respondents

Å221 responses received at first cut-off

ï189 responses from the US, 

ï24 responses from other countries

ï27 different states (including DC) represented

ï91 respondents from DC/MD/VA

ÅGender

ï85% were male

ï12.6 were female



What defines a ñSecurity Risk 

Professionalò? Someone who:



Individual Characteristics Profile

ÅThe survey revealed typical respondent was:
ïGender: Male

ïAge: Older than 35 (81.6%) 

ïGeneral Experience: More than 20 years of work experience

ïSRM Experience: Between 5 and 10 years of SRM experience 
(although a similar number claim more than 20 years)

ïBackground: Military background

ïApplication Domain: Performs work for the Department of 
Homeland Security or Department of Defense

ïClearance: Has a US Govt. TS or TS/SCI security clearance

ïOther Responsibilities: Project/program management, general 
management or business development

ïSalary: 40% make more than $100,000/yr (16% make more than 
$150,000/yr)
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Typical Education Profile

ÅDegree: Half have a masterôs degree or higher

ÅAcquired skills through: on-the-job training and self-
instruction

ÅFor additional training:
ïattends conferences and workshops,

ïreads security risk web sites and books

ÅValues additional training in:
ïproject management

ïqualitative analysis

ïexpertise in security

ÅMore than half hold a professional certification. The 
most common certifications held are:
ïOPSEC Certified Professional (OCP)

ïCertified Protection Professional (CPP)

ïProgram Management Professional (PMP)



Education Completed



Initial Training



Skills Development



Desired Skills



Certifications

Other

Å f


