POSITION TITLE:  Senior Risk Officer
Job Location:  National Capital Region
Clearance:  The qualified candidate is subject to a government background security investigation
JOB REQUIREMENTS:
Candidates must have a minimum of 10 years experience in the following areas:
· Risk Management
· Quality Improvement
· Program Management
· Construction Management
· Data Presentation
· Interpersonal Communication
· Problem Solving
· Federal procurement procedures
· Data Analysis
· Data Collection
· Statistics
· Schedule Management
PROJECT DESCRIPTION:
Facilitate move project from Northern VA to the Ft. Meade area.  May also support efforts on other contracts.
JOB DESCRIPTION:
· Develops and implements the organization’s risk management program in support of fulfilling the mission and strategic goals of the organization in accordance with Federal requirements and accreditation standards related to risk management.
· Develops and implements practices, policies and procedures for the identification, analysis and management of risk-related information for task order assessments and the fulfillment of programmatic requirements.
· Educates and trains the organization’s leadership, staff and business associates on the risk management program and their respective roles and responsibilities in the execution of the risk management program.
· Facilitates and advises project leads in the design and execution of risk management programs within their areas of responsibility.
· Collects, evaluates and maintains data concerning risks and mitigation strategies.
· Investigates and analyzes root causes, patterns or trends and guides cost-benefit analyses to support critical decisions and resource allocation to address risks and opportunities identified by the organization.
· Provides monthly and quarterly summaries to executive management on risks and mitigation activities.
· Serves as the organization’s liaison to the government client for all issues concerning programmatic risks.
· Actively facilitates risk management working groups and initiatives throughout the organization.
For more information please contact Susan Philips, Director HR, (410) 573-0080  
Or send your resume to susan.philips@nmrconsulting.com
NMR Consulting 
201 Defense Hwy, Suite 200
Annapolis, MD 21401NMR Consulting

NMR Consulting is an EEO Employer.




